
 

 

 

UKME is dedicated to providing a 6 star quality private concierge service to our 

exclusive clients. We believe in fairness, equality and inclusion towards our 

employees.  We are committed to ensuring that men and women are paid equally 

for performing equivalent jobs across UKME, but we recognise that underlying 

gender pay gaps across the UK are many complex factors.   

We show below our gender pay gap reporting data for the year to April 2018:   

Our Mean Gender Hourly Pay Gap is:         24.18 

Our Median Gender Hourly Pay Gap is:      26.04 

Our Mean Gender Bonus Pay Gap is:         13.62 

Our Median Gender Bonus Pay Gap is:    -46.56 

Where gaps are identified within our own business, whilst we are committed to 

rectifying them, we are disappointed that our gender pay gap appears wider this 

year than last, in spite of the steps taken to address it over the previous 12 months 

(including our salary review process).We feel it is important to comment that, due 

to the nature of seasonal and non-seasonal employment at UKME and other factors, 

such as the exclusion of overtime pay from the calculations, we do not feel that the 

reported figures  provide an entirely accurate  picture of the  situation.  We can for 

example identify roles within our organisation which are predominantly filled by 

men and attract a higher rate of basic pay than other roles, but require unpaid 

overtime to be undertaken.  Conversely, certain roles which are predominantly filled 

by women within our organisation may attract a lower basic rate of pay (due to the 



nature of the work), but overtime pay makes up a significant aspect of ‘normal pay’ 

for those groups of employees, meaning that any actual pay disparity within the 

organisation is far smaller than the figures, excluding overtime, suggest.   

Our workforce is made up of a higher proportion of women than men.  We ensure 

that men and women are paid equally for equivalent work.  

 

Pay rates per Annum Women Men 

Lower Quartile 49% 51% 

Lower middle Quartile 85% 15% 

Upper middle Quartile 22% 78% 

Upper Quartile 25% 75% 

 

In terms of our discretionary bonus:  If awarded, this is paid to all employees who 

fulfil the eligibility criteria at our key date.  This being the case, we are confident 

that bonus is paid to 100% of male and female eligible employees.  Due to the timing 

of the snapshot date for collection of data, we are required to include non-eligible 

employees in the data which does not reflect the fact that bonuses were paid to all 

eligible male and female employees.   

 

 

 

  

SIGNED       

Abdulla Shakeri – Managing Director 
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