
 

 

 

UKME is dedicated to providing a 6 star quality private concierge service to our 
exclusive clients. We believe in fairness, equality and inclusion towards our 
employees.  We are committed to ensuring that men and women are paid equally 
for performing equivalent jobs across UKME, but we recognise that underlying 
gender pay gaps across the UK are many complex factors.   

We show below our gender pay gap reporting data for the year to April 2017.   

 

Difference in hourly rate 

Women’s mean hourly rate is 23.7% lower than men’s    

Women’s median hourly rate is 19.2% lower than men’s 

 

Difference in bonus pay 

Women’s mean bonus pay is 21.9% lower than men’s    

Women’s median bonus pay is 12% lower than men’s 

 

Where gaps are identified within our own business we are committed to rectifying 

them and believe we have already taken strides to reduce the gender pay gap 

through our latest salary review process, which will be shown in our 2018 report. 



What we can identify from this data is that women make up a much larger 

proportion of the workforce in our lower pay quartiles, but are under-represented 

in our upper pay quartiles; this explains why we have a gender pay gap, despite the 

fact that men and women are paid equally for equivalent work.  

Pay rates per hour Women Men 

Upper Quartile 23% 77% 

Upper middle Quartile 21% 79% 

Lower middle Quartile 67% 33% 

Lower Quartile 64% 36% 
 

We can now focus our efforts on making sure that men and women are more 

equally represented throughout the organisation.  

We are pleased to report that the proportion of men and women receiving a bonus 

within our organisation is broadly the same, so we are confident that access to 

bonus pay is equally available to male and female employees:  
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